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	Medical History
If you are successful in your application you will be required to complete a medical questionnaire.
New Staff may be required to undergo a medical examination.


	


	



	


	


REHABILITATION OF OFFENDERS ACT 1974
This page will be kept separate from the rest of your application form – 
it will not be sent to the selection panel.

	Name
	

	Post Applied for
	
	Ref No
	

	REHABILITATION OF OFFENDERS ACT

Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  Applicants are therefore not entitled to withhold information about convictions, which for other purposes are regarded as “spent” under the provisions of the Act, and in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Council.  Convictions within the Armed Services, outside the UK or disciplinary action by certain professional bodies must also be included.  Any information given will be completely confidential and will be considered only in relation to posts to which the Order applies.  

CRIMINAL CONVICTION

Do you have any criminal convictions, cautions, reprimands, final warnings, police enquiries or pending prosecutions against you, including any convictions which are regarded as “spent” under the above Act?  



	Yes
	
	

	No
	
	

	

	Signed: 
	
	Date:
	

	Any details you provide will be treated in the strictest confidence and will not automatically exclude you from being considered for this or any other vacancy (see our policy on Rehabilitation of Offenders which is enclosed in the pack) .  The nature of the offence, how long ago it took place, your age at the time and any other relevant factors may be considered when a decision is made.  Please note that some convictions are never considered “spent” under the terms of the Act.  

For more information on spent convictions visit http://publish.lawontheweb.co.uk/rehabact.htm 
If you are invited for interview, you will be asked to provide details of any criminal convictions, cautions, reprimands, final warnings, police enquiries or pending prosecutions (whether spent or not).  Once you receive your interview letter, could you send details in an envelope with your name and the post for which you are applying on the back of the envelope and mark it “PRIVATE AND CONFIDENTIAL ADDRESSEE ONLY” to the Headteacher of the School where you have applied.  

Any issues arising from the information provided will be discussed and explored with you at interview.  




[image: image2.emf]
Directorate for Children and Young People
In line with Safer Recruitment advice all candidates are requested to submit the following information along with their completed application form. 

Please note that any incomplete forms will be returned for completion, and will not be considered at shortlisting panels. Amended forms will be included in the process if they are returned in time.

 Name: ……………………………………………………………………………………

Address: ……………………………………………………………………………….

Current workplace: ………………………………………………………………….

Contact telephone numbers: ………………………………………………………..

……………………………………………………………………………………………..

DfES number: ………………………………………………….. [please attach proof]*

NPQH status (for headship applications) …………………………..[please attach proof]*

GTC Registration number……………...………………………[please attach proof]*

Please account for any break in employment that creates a gap on the application form (e.g. maternity leave, VSO, travelling, research, career break, etc.)
……………………………………………………………………………………………

……………………………………………………………………………………………

……………………………………………………………………………………………

……………………………………………………………………………………………

Do you wish to declare anything in the light of the requirement for a CRB check?
YES/NO [If yes, please note here.] …………………………………………………………………………………………………….

*please provide photocopies only at this stage. Original documents will be scrutinised upon appointment. 
Lewisham Equal Opportunities Policy Statement 

Lewisham Council is committed to equal opportunities both in the provision of services and as an employer. The seriousness of this commitment is reflected in the Council adopting equal opportunities as one of its core values. 

EQUALITY of opportunity for all sections of our community and workforce is an essential value for this Council. This means recognising the inequalities which people suffer and take action to reduce them. Everyone has a role to play in ensuring fairness towards colleagues and the community. 

This commitment is integral to the provision of any service and the employment conditions of each and every member of staff. We expect all our staff to promote equality in the workplace and in the services we deliver. In this way, the Council can redress inequality. 

Equal opportunities mean access to jobs, services, information and participation for everyone. We recognise that because some groups of people experience prejudice and discrimination that to make opportunities really available we have to make an extra effort. We mention some groups in particular because they are the people who have commonly been disadvantaged. The Council’s commitment to a fair deal for women, black people, lesbians and gay men, pensioners and disabled people is a recognition of the difficulties and inequalities which these groups continue to face. The Council is committed to tackling class disadvantage and has a long history of providing services which improve the quality of life and life chances of working class people. 

Lewisham Council exists to represent and provide services for all the people of the Borough. 

Our equal opportunity policy requires that the Council recognises and respects cultural and religious diversity and serves all sections of our local communities. Everyone should know what is available from the Council. Access to services will be based on need or entitlement. The Council will be open in its approach and make sure that we find out and take account of the views and experiences of our diverse community. The varied needs, expectations and culture of local people will be reflected in the range, sensitivity and relevance of our services. 

In the context of pressures on resources and change, achieving equality assumes an even greater importance and requires even greater commitment. The Council is proud of progress made so far, is committed to protecting gains made and to developing new and innovative ways of promoting and achieving equality of opportunity and outcomes. 

Knowing who is using our services 

Our policy framework also includes monitoring take up of service so we can check that target groups have access and that use of Council services is in line with what we know about needs among different groups. Monitoring is not an end in itself but a means of checking how effective we are being and of then changing, adapting or targeting services. 

Targeting resources 

In a climate of defining resources, there will be difficult decisions to be made about resource allocation. Equal opportunities require us to make choices which reflect current needs rather than traditional ways of apportioning services. This means reviewing use to see that it is in line with needs and not simply continuing to deliver a service to the same group of people in the same way. 

Information for everyone 

Information about services is a crucial element of an equal opportunities framework. If it is not made available in an understandable form to all sections, then access to service is in practice restricted to those people ‘in the know’. Information should be widely circulated, available in different forms and languages and encourage all groups to use the service. It also needs to make clear to everyone what determines access to services. Clear information about entitlement and about service standards is also important. 

Representation 

The Council is not just a provider of services, it is also a local government designed to give people a say in how their local area is run. All sections of our local community need to be able to identify with the Council and feel that they will be listened to. They also need to feel that they are represented in the decision-making process and have some influence on the policy makers. Our approach to co-options is a way of giving disadvantaged groups additional representation at committee level. Our approach to consultation is also part of giving local people greater influence. 

Employment 

In a service organisation like ours, the workforce is at the heart of our commitment to service quality and equality of opportunity. The people who manage and provide the Council’s services should reflect the diversity of our local communities. This will help us to respond sensitively and effectively to a variety of needs and preferences. 

Valuing ALL employees 

Showing that we value all staff, providing everyone with what they need to do a good job, creating opportunities to develop new skills and progress within the Council, are all important ways of demonstrating equal opportunities in practice. Our policies are designed to set a framework for managers to do this.

LONDON BOROUGH OF LEWISHAM

PERRYMOUNT PRIMARY SCHOOL
CLASS TEACHER – JOB DESCRIPTION 

Salary Scale:

Inner London Teachers Scale Pay (M1-U3)

Contract Type:
Full-time, permanent

Reporting to: 
Headteacher
Main purpose 

The teacher will: 
· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document 

· Meet the expectations set out in the Teachers’ Standards 

Duties and responsibilities 

Teaching 
· Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and schemes of work 

· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment 

· Adapt teaching to respond to the strengths and needs of pupils

· Set high expectations which inspire, motivate and challenge pupils

· Promote good progress and outcomes by pupils

· Demonstrate good subject and curriculum knowledge

· Prepare children well for the next stage in their learning journey 

Whole-school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s vision and values

· Make a positive contribution to the wider life and ethos of the school

· Work with others on curriculum and pupil development to secure co-ordinated outcomes

· Provide cover, in the unforeseen circumstance that another teacher is unable to teach

Health, safety and discipline
· Promote the safety and wellbeing of pupils

· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment

Professional development
· Take part in further training and development in order to improve own teaching

· Take part in the school’s appraisal procedures

· Take part in the appraisal and professional development of others, where appropriate

Communication
· Communicate effectively with pupils, parents and carers, staff and governors 

Working with colleagues and other relevant professionals
· Collaborate and work effectively with colleagues and other relevant professionals within and beyond the school

· Develop effective professional relationships with colleagues 

Personal and professional conduct
· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out their professional duties and responsibilities 

Management of staff and resources
· Direct and supervise support staff assigned to them, and where appropriate, other teachers

· Contribute to the professional development of other teachers and support staff

· Deploy resources delegated to them 

Safeguarding
· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies

· Work with the designated safeguarding lead (DSL) to promote the best interests of pupils, including sharing concerns where necessary

· Promote the safeguarding of all pupils in the school

Other areas of responsibility
· To lead a curriculum subject area when required for the benefit of the pupils and staff 

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager.

LONDON BOROUGH OF LEWISHAM

PERRYMOUNT PRIMARY SCHOOL
CLASS TEACHER - PERSON SPECIFICATION

Criteria marked S  will be used for short-listing purposes
	1. QUALIFICATION

Qualified Teacher Status


	S

	2.  KNOWLEDGE

A thorough knowledge of the primary national curriculum and of teaching and learning


	S

	An understanding of how children learn best 


	S

	An awareness of current educational issues and developments


	S

	3. SKILLS

Management
Necessary skills and confidence to manage successfully, an effective learning environment for Primary school pupils


	S

	Interpersonal
Ability to communicate clearly, both orally and in writing, with parents, governors and the wider community.


	S

	Ability to develop and maintain good relationships with pupils, parents, colleagues and governors.


	S

	Good IT skills


	S

	4. EXPERIENCE

At least 2 years primary teaching experience 


	

	An active interest and expertise in at least one curricular area
	

	Contribution to staff INSET


	

	Experience and understanding of effective record keeping and its uses to promote the development of pupils.


	S

	Evidence of recent and relevant professional development
	S



	5. EQUAL OPPORTUNITIES

Evidence to a commitment to equal opportunity policies and knowledge of strategies that would promote such policies in the school


	S


Teaching Staff Application Form
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